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Deep Understanding of Context Before Seeking Solutions
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Defining the Problem Accurately to Shorten the Path to the Solution
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Generating Ideas through Diversity and Integration
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Prototyping to Test Hypotheses
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Empathy as a Tool for Discovering True Needs
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Implementing Solutions and Assessing Institutional Impact
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Continuous Improvement and Building a Culture of Innovation
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Design Leadership and Its Role in Sustaining Solutions
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Analytical Conclusion
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